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Perspective and Policy
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Organisational Development
Process
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Launching of the New Phase

d oLet Justice Rollo
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Partnership Enhancement
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Learning Appraisal:
Consolidating the Process of
Change
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Development Communications
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Planning, Monitoring and
Evaluation (PME)
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Resource and Development
Support
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Appreciative Enquiry
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Capacity Building
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Process-oriented Development and
Personal Effectiveness Skill
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